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ARTICLES OF AGREEMENT
Between
RETAIL FOOD AND DRUG 
CLERKS, LOCAL UNION 
NUMBER 1105
Retail Clerks International 
Protective Association
Affiliated with the American 
Federation of Labor
and
Seattle  K ing C ounty R etail 
D ruggists A ssociation
and
Seattle  R etail Drug  
D istributors A ssociation
WESTERN PRINTINC CO. SEATTLE, WASHINGTON
ARTICLES OF AGREEMENT
Between
RETAIL FOOD AND DRUG 
CLERKS, LOCAL UNION 
NUMBER 1105
Retail Clerks International Protective 
Association
Affiliated with the American 
Federation of Labor
and
Seattle  K ing C ounty R etail 
D ruggists A ssociation
and
Seattle  R etail Drug D istributors 
A ssociation
WEMERN PTC. CO . SEAT! LE,  WASHING ION

THIS AGREEM ENT m utua lly  en tered  
into th is 1st day of Ju ly , 1939, by and  
betw een RETAIL FOOD AND DRUG 
CLERKS, LOCAL UNION NO. 1105, 
R. C. I. P. A., of Seattle  and V icinity, 
here in a fte r called th e  U nion, and SE­
ATTLE RETAIL DRUG D ISTRIBU ­
TORS ASSOCIATION, and  SEATTLE 
K ING  COUNTY RETAIL DRUGGISTS 
ASSOCIATION, h e re in a fte r called the  
Em ployer.
W ITNESSETH:
T hat for th e  m utual benefit of the 
parties hereto, it is hereby  expressly  
understood th a t th e  follow ing shall be 
the scale of wages, the lim itation  of 
hours, and  the ru les and w ork ing  con­
ditions to be observed by  both  parties 
to th is agreem ent.
1. The E m ployer agrees to  em ploy 
as Pharm acists and Salespersons only 
m em bers in  good stand ing  of the 
U nion; excep t th a t the E m ployer shall 
be perm itted  to h ire  non-m em bers of 
th e  Union, provided said non-m em bers 
a re  eligible for m em bersh ip  and shall 
m ake application  w ith in  seven (7) 
days from  th e  date  of em ploym ent 
and  shall becom e m em bers w ith in  
th ir ty  (30) days.
(a) The E m ployer shall be th e  sole 
judge as to th e  com petency of the 
Pharm acists and  Salespersons in  h is 
em ploy and re ta in s  th e  rig h t to  d is­
charge; provided, how ever, th a t no 
P harm acist o r Salesperson shall be 
discharged or d iscrim inated  against for 
U nion activity.
3
2. F o rty re igh t (48) hours per week, 
not to exceed six (6) days in any 
one week, shall constitu te  th e  w ork 
w eek for all em ployee Pharm acists and 
Salespersons.
(a) Pharm acists a n d  Salespersons 
m ay w ork  the seventh  day in any 
one week, provided they  are  given 
com pensating tim e off w ith in  the fo l­
low ing pay period.
(b) A ll w ork  in  excess of th e  hours 
here in  specified shall be paid  for a t 
the ra te  of tim e and one-half.
(c) In com puting overtim e, over fif­
teen  (15) m inutes and no t to exceed 
one-half hou r shall be a  half-hour. 
O ver one-half hou r shall be a fu ll 
hour.
(d) The follow ing holidays shall be 
observed:
New Y ear’s Day, W ashington’s B irth ­
day, M em orial Day. Independence Day, 
L abor Day. T hanksgiving Day, and 
C hristm as Day. Pharm acists or Sales­
persons perform ing  w ork on these 
holidays m ay be given com pensating 
tim e off w ith in  the follow ing pay  
period. In  lieu  of com pensating tim e 
off, th e  E m ployer m ay pay to  th e  em ­
ployee, in  addition  to h is reg u la r w eek­
ly wages, stra ig h t tim e for each hour 
w orked on such holidays. I t is fu r th e r 
agreed th a t in  th e  even t th e  re ta il 
d epartm en t stores of th e  city  of Se­
a ttle  observe A rm istice Day, it  shall 
be included  in  th e  list of holidays to 
be observed.
(e) Pharm acists a n d  Salespersons 
a fter one (1) y ea r’s continuous service
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w ith  one Em ployer, shall be entitled  
to  one (1) continuous w eek’s vacation 
each year w ith  fu ll pay. Tim e of such 
vacation to be designated  by  th e  E m ­
ployer.
(f) T here shall be a definite daily  
s ta rting  tim e fo r each P harm acist and 
Salesperson and  a reg u la r pay  day.
3. The follow ing shall be th e  m in i­
m um  scale of w ages for any  drug 
store:
Full-T im e Scale
M en  W o m e n
H e a d  P h a r m a c i s t  o r
H e a d  S a le s p e rs o n  .............$35.00 $35.00
D e m o n s t r a to r  ..........................  27.50 27.50
D is p la y m a n  ..............................  32.50 32.50
D is p la y m a n ’s  H e lp e r  ........  20.00 20.00
R e g is te r e d  P h a r m a c is t  ...... 32.50 27.50
N o n -R e g is te r e d  C le rk  ........  25.00 20.00
A p p re n t ic e  R e g is te r e d
P h a r m a c i s t  .......................... 25.00 22.50
A p p re n t ic e  N o n -R e g is te r e d
C le rk  .......................................... 18.00 16.00
D e liv e ry  B o y s  a n d  S to re
H e lp e r s  (N o  C le r k in g ) .............30 p e r  h r .
Part-T im e Scale
M en  W o m e n  
P e r  H r .  P e r  H r.
H e a d  P h a r m a c i s t  o r
H e a d  S a le s p e rs o n  .............$ 0.86 $ 0.86
D e m o n s t r a to r  .....................................63 .63
D is p la y m a n  .........................................75 .75
D is p la y m a n ’s  H e lp e r  .....................46 .46
R e g is te r e d  P h a r m a c i s t .................. 75 .63
N o n -R e g is te r e d  C l e r k .................... 57 .46
A p p re n t ic e  R e g is te r e d
P h a r m a c is t  .....................................57 .52
A p p re n t ic e  N o n -R e g is te r e d
C le rk  .................................................. 41 .37
D e liv e ry  B o y s  a n d  S to re
H e lp e r s  (N o  C le rk in g ) . .30 p e r  h r .
(a) An A pprentice R e g i s t e r e d  
P harm acist shall be a reg istered  grad-
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uate  w ith  less th an  one (1) y e a r’s ex ­
perience a fte r graduation.
(b) An A ppren tice  N on-registered  
C lerk  shall be a non-reg istered  clerk  
w ith  less than  one (1) y ea r’s ex p eri­
ence in  th e  re ta il d rug  industry .
(c) T here shall be no t m ore th an  
one (1) appren tice  fo r each five (5) 
fu ll tim e em ployees (exclusive of d e ­
livery  boys) or m ajor fraction  thereof 
in each store; provided, th a t th is  clause 
shall no t p reven t a sto re  from  em ­
ploying one appren tice  em ployee only.
(d) T here shall be a H ead P h arm a­
cist or H ead Salesperson in  each store  
or departm en t of a store  in w hich 
fou r o r m ore regu la r fu ll tim e persons 
are  em ployed u nder th e  jurisd iction  
of th is Union. The m anager of such 
stores shall no t be req u ired  to  be  a 
m em ber of the  Union.
4. The w age scale fo r P harm acists in 
the follow ing schedule shall be th e  
m inim um  for R egistered Pharm acists 
em ployed on the p rescrip tion  case in 
p rescrip tion  d rug  stores to  w hich these 
scales apply.
F ull-T im e Scale
M en  W o m e n
H e a d  P h a r m a c i s t  ............... $45.00 $45.00
R e g is te r e d  P h a r m a c i s t ....... 40.00 37.50
S e n io r  A p p re n t ic e  R e g is ­
te r e d  P h a r m a c i s t  .............. 32.50 30.00
J u n io r  A p p re n t ic e  R e g is ­
te r e d  P h a r m a c i s t ............... 25.00 22.50
N o n -R e g is te r e d  C le rk .........  25.00 20.00
A p p re n t ic e  N o n  -R e g is te r e d
C le rk  ......................................... 18.00 16.00
D e liv e ry  B o y s  a n d  S to re
H e lp e r s  (N o  ( le rk in g ) .. .. .30 p e r  h r .
P art-T im e Scale
M en  W o m e n  
P e r  H r .  P e r  H r .
H e a d  P h a r m a c i s t  ................... $ 1.03 $ 1.03
R e g is te r e d  P h a r m a c i s t  ................ 02 .86
S e n io r  A p p re n t ic e  R e g is ­
t e r e d  P h a r m a c i s t ........................... 75 .69
J u n io r  A p p re n t ic e  R e g is ­
te r e d  P h a r m a c i s t ........................... 57 .52
N o n -R e g is te r e d  C le rk .......................57 .46
A p p re n t ic e  N o n -R e g is te r e d
C le rk  .................................................. 41 .37
D e liv e ry  B o y s  a n d  S to re
H e lp e r s  (N o  C le r k in g ) ..............30 p e r  h r .
(a) A Ju n io r A pprentice R egistered  
P harm acist shall be a reg istered  g rad ­
uate  w ith  less th an  one (1) y ea r’s 
experience a fte r graduation.
(b) A Senior A pprentice R egistered 
Pharm acist shall be a reg istered  g rad ­
uate  w ith  m ore th an  one (1) bu t less 
th an  tw o (2) years’ experience a fter 
graduation.
(c) A n A pprentice N on-registered  
C lerk  shall be a non-reg istered  clerk  
w ith  less than  one (1) y e a r’s ex p eri­
ence in  th e  re ta il d rug  industry .
(d) T here shall be no t m ore th an  
one (1) A pprentice Pharm acist for 
each five (5) fu ll tim e Pharm acists 
or m ajo r fraction  thereof in  each store 
and no t m ore than  one non-reg istered  
appren tice  c lerk  for each five (5) fu ’l- 
tim e non-reg istered  clerks or m ajor 
fraction  thereo f em ployed, exclusive 
of delivery  boys; provided th a t this 
shall no t p reven t a store  from  em ploy­
ing one appren tice  only.
(e) T here shall be a H ead P h arm a­
cist fo r each four (4) or m ore regu la r 
fu ll tim e Pharm acists an d /o r  Sales­
persons employed.
( 5. I t  is understood and  agreed th a t em ployee-m anagers shall no t be r e ­qu ired  to w ork  in  excess of fifty-four (54) hours in  any week.
6. I t is understood th a t a ll claim s 
fo r overtim e or back  pay shall be 
m ade w ith in  n ine ty  (90) days of th e  
pay day such shortage appears.
7. I t is fu r th e r expressly  u n d e r­
stood th a t no Pharm acist or S alesper­
son receiv ing m ore th a n  th e  m inim um  
com pensation or en joying m ore favo r­
able w ork ing  conditions th an  provided 
for in  th is agreem en t shall suffer by 
reason of its signing or adoption.
8. A prons, uniform s or o ther special 
w earing  appare l req u ired  by th e  E m ­
ployer shall be fu rn ished  and  la u n ­
dered  by th e  Em ployer.
9. I t  is also agreed th a t should  any  
controversies arise betw een  th e  parties  
to th is agreem ent as to  its  tru e  in te r­
pretation , or as to  any  m atte rs  no t 
provided fo r in th is agreem ent, th e  
sam e shall be re fe rred  to a C om m ittee 
of tw o rep resen ta tive  to  be nam ed by  
th e  E m ployer and tw o to  be nam ed 
by th e  Union. Should these fou r be 
unable  to agree w ith in  a period of 
seven (7) days, th ey  shall im m ediately  
select a fifth d is in terested  p a rty  to 
serve w ith  them  as a B oard of A rb i­
tra tion , said B oard to, w ith in  seven 
(7) days, ren d er a decision th a t shall 
be final and binding. D uring  such 
proceedings th ere  shall be no cessation 
of w ork.
10. The U nion agrees, in  considera­
tion  of the signing of th is A greem ent
by the  Em ployer, and  for the  period 
of the  good and fa ith fu l perform ance 
of its provisions and  covenants by the 
Em ployer, to lease to each store re p ­
resen ted  or operated  by  Em ployer, a 
U nion S tore Card, th e  p roperty  of and 
issued by th e  R etail C lerks In te rn a ­
tional P ro tec tive  Association.
11. The U nion fu r th e r also agrees 
th a t upon com pliance w ith  all o ther 
provisions of this agreem ent in  a store 
w here no Pharm acists or Salespersons 
are  em ployed, to accept the  bona-fide 
ow ner or ow ners of said store into 
m em bership  as non-active m em bers 
of th e  Union, and to  lease to said 
store a U nion S tore C ard as here in  
provided.
12. This A greem ent shall be in  fu ll 
force and  effect from  and  a fter Ju ly  
1, 1939, un til JuiL£-.3fl, 1940, a t w hich 
tim e it shall be au tom atically  renew ed 
for a  period of one (1) year from  said 
date, and  th e rea fte r for each year upon 
each ann iversary  of said date, w ithout 
fu r th e r notice; provided, how ever, th a t 
e ither p a rty  m ay open th is A gree­
m en t fo r the  purpose of discussing a 
revision on Ju n e  30, 1940, and on each 
ann iversary  of said date, upon w ritten  
notice being served upon e ith e r p arty  
by the other, a t least six ty  (60) days 
p rio r to  said date.
D
IN W ITNESS W HEREOF, w e have 
hereun to  set our hands and seals th e  
day  and y ear first above w ritten .
R etail F ood and Drug Clerks, 
L ocal U nion N o. 1105
By.........................................
Seattle K ing  C ounty  R etail 
Druggists A ssociation
By...........................................
Seattle R etail D rug D istribu 
tors A ssociation
By
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TRADE UNI CUT 1LACHINERY FOR ADJUSTMENT OF GRIEVANCES - SUPPLEMENT 
Identification________ ________ _________  _____
1. Union Business Agent. Yes No
(a) Access to shop
•v > ' *
(h) Time or frequency
#■f  f •
Restrictions
(c) Right to see company, records _____ _ ___________________
Restrictions_________ _______________________________
2. Employee Representative or Shop Steward. Yes __________ No
(a) Right to interview employees during working hours _____
Restrictions __________________ _ _ __________________
(h) Right to see company records _____
Restrictions _____________________
(c) Meetings with management
Individually: Tine and frequency
Committee: Time and frequency
(d) Pay
Interviewing employees: On own time Company time
Interviewing Management: On own time__ ____  Company time
Committee meetings: On own time Company timo
Committee with managemont: On own t1 me Company time
Remarks
